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NASP leaders have adopted five strategic goals that guide the association’s work. In your 
state, what are some gains being made in school psychology practice related to these goals, 
and what are some pressing challenges? 
 
The New Hampshire Association of School Psychologists is committed to applying NASP’s interconnected 
strategic goals at the state level. We have made progress building on our advocacy efforts over the past several years.  
By consistently sending both new and experienced leaders to attend the Public Policy Institute, and working with 
advocacy groups at the state level, we have broadened our capacity to advocate. We have a network of strong 
leaders at the regional level who have become increasingly involved in the work of our board and are able to help 
support our school psychologists at the local level. Training has recently been offered to orient new and potential 
leaders to the work of our association. New Hampshire also now has a NASP-approved graduate preparation 
program with strong connections to our association. This has been another avenue for developing leadership. 
Through our strong collaboration with several statewide stakeholder groups we have been working to advance the 
scope of service of school psychologists to be more in line with the NASP Practice Model. We worked with the 
DOE credentialing board to incorporate the model into our updated training and credentialing standards and we are 
currently engaging with the New Hampshire Children’s Behavioral Health Collaborative in writing legislation to 
increase access to mental health in schools. Through that collaboration we will ensure that school psychologists are 
identified as key providers. 
 
While we have made great strides and have historically been a strong voice for school psychologists in our state, 
there is a great deal of work to be done. Workforce shortages are a reality in New Hampshire, as are funding 
shortfalls, which has made it difficult for districts to maintain recommended ratios and a broad role for school 
psychologists. While there are statewide efforts to increase access to social–emotional learning and mental and 
behavioral health supports, many districts have moved toward accessing behavior analysts and school-based 
therapists rather than increasing access to school psychologists. Our efforts to advance the role of school 
psychologists as qualified mental and behavioral health providers are ongoing. We need to broaden our education 
and advocacy efforts around the training and qualifications of school psychologists and advocacy needs to be both 
internal and external. Because school psychologists in some districts have been in more narrow evaluation roles, we 
need to ensure they have the competence and confidence to assume a broader role and to advocate for it in their 
districts. Continued professional development will be a key factor and this has traditionally been a strength of our 
association. A recent emergency rule change to our Medicaid to Schools program resulted in school psychologists 
being eliminated as qualified providers. Our leadership is actively working with key stakeholders to advocate for 
reinstatement as the permanent rules are developed. 
 
I believe our association has never been stronger and that with the commitment of our leadership and the 
continued support and resources of NASP we will continue to grow and thrive. 
 


